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This agreement made the dny of the year of 

Our Lord one Thousand sine Hundred and Seventy Txvo between the 
City of Long Branch, a municipal corporation of the State of 
New Jersey and the New Jersey State Firemen's Mutual Benevolent 
Association X^ocal Number G8. 

VHE^^EAS the P*ayor and the Business Administrator of the 
City of Long Branch have negotiated with the New Jersey State 
Firemen's Mutual Bensx^lent Association T^cnl Number 68 for a 
contract between the City of T^ng Branch and paid firenen of the 
City of Long Branch Fire Cepartment, and 

T<H2R3AS the protpoaed contract negotiated between the Mayor 
and the Business Adninistrator and the Ne” Jersey State Firemen's 
Mutual Benevolent Association Local Nuinber 63 has been approved 
by the City Council of the City of Long Branch pursuant to a 
resolution adopted 

NOW THERSPORB, the parties involved do agree as followsj 

1. Probationary firemen serving with the paid fire department of 
the City of Long Branch ccmmencing service with the City shall 
conmence said service at a salary of $8,300,00, which shall be 
their salary during their first year of rsrvice. After one year 
the salary of said firemen shall be increased to $9,000.00 for 
the second year of eervica. After the second year of service, 
the salary said fir«n^r»n r^aceive shall be increased to $9,500.00 
per year. After the thiru year of service the salary of eaid 
firari.en shall be increased to $10,000.00 per year. 

2, Th-3 basic wor'-: week for all of the aforesaid firemen shall 
be, regardless of rank, 60 hours per week, with time and a half 
for overtime at their base rate for all hours over 60 hoxxrs, 

3. Major medical and Blue Cross-Blue Shield coverage under the 
State Health Plan «hall be provided fcr each of the firemen 
covered by this contract. 

4. The City of J^ong Branch shall provide each of the firemen 
covered unde^ this ccntracc the sum of $150,00 fcr a clothing 
allowance for the year 1972 to be used solely for the purchase 
of a new uniform and a supplemental allowance of $50,00 for the 
year 1972 to be used solely for the purchase or a new uniform. 

5, Firair-en covered under this contract shall receive in lieu of 
holidays 12 days pay tc be paid to them on November 30 of each 
year in one lump cum. 

6, There shall be a longevity plan in effect in regard to the 
firemen serving under this contract v;hich, longevity plan shall 
provide that every five yoars a $200.00 increment shall be added 
to the received by the said firemen. This increment of 
longevity shall not be included in computations of payment fcr 
overtime which computations shall be based solely on the base 
pay provided for in this contract. Under the longevity plan, 
there shall be a longevity salary increase of $200.00 after five 
years of employment, an additional $200.00 after ten years of 



employrc-snt, an additional •?200,00 after fifteen years of employ¬ 
ment, an additional $200,00 after twenty years of employment, 
and an additional $200.00 after t^^enty-fiva years of eaployrmant. 

7. The provisions as to salary provided for in this contract 
shall be retroactive to January 1, 1972. 

8. Longevity payments shall net be included in the base pay 
provided for in this contract for purposes of computing overtime. 
Overtime shall be computed solely on the basis of the base pay 
set forth in this contract. 

9. The Supervisicr of fire Orivera shall receive a salary of 
$10,800.00 per year, retroactive to January 1, 1972. 

Step 1 . Any supervisory or nen-supervisory employee having 
a grievance which cannot be resolved with his imiaediate super¬ 
visor may request a hearing before his department head. A 
written petition stating the nature of the grievance must be 
presented. 

Step II . If tha grievance is not sattlad to the satisfaction 
of the employee in ^;tep 1, he may request a hearing before the 
Chief Administrative Officer, ivetiticn must be made within 72 ' 

hours following chs haaring in Otep 1, The dociaion of the 
Chief Administrative Officer with respect to the grievance shall 
be final. 


The above Ori-a'/anca Procedure is in no v^ay intendad to 
circuravsnt or roplsca Civil Csrvica P.uies of the State of Hew 
Jersey as related to municipaiitias. 

This Contract i« subject tc passage c” required salary and 
other ordinances by che City of Xjcng Branch. 

I2J VilTNESS bHSREO?, the City of Long Branch has caused this 
instrument to be signed by its Mayor and Attested to by its City 
Clerk, and the .Vev; Jersey State Firer-en'o Mutual Benevolent 
Association Local ISTumber iid has caused these presents to be sign¬ 
ed by its proper representative, tha day and year first above 
mentioned. 

This contract is subject to approval by the Internal Revenue 
Service and any other Federal Agencr/ having jurisdiction thereof. 
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fchc; 


T?r?OL'.iTlO£^ 

VTiU.PL'i'.fchc; iayor ."ii'o .■Mni.ni-'?tra!:r>r havo no.^ohlatcd 

a proposed contract v/ith t'.'.c Nov/ Jersoy State Firor.on’s liutual 
Ponevol-or.t A'5.yoaiar.io:i Local '••fUTt'Lor CG, Vaoically nrovidinq too 
?ollov-in'~; 

1. Probafcionarv fironon saall be <jivcn a ^'alary of 53,500.0(] 
durinq their firfit year; the salary is SO^OOO.OO for tho second 
year of sorvico^for h;\3 third year $3,5QO .OC; aftar tbo third 
vear $10,0^0.00: 

2 . 7ho basic vorr; './a-o!- for all firo-aoii in GO houro, vrith 
tir.e and a lialf rtxv for ov.^rtiriiej 

3. t-'alor ’'edlc.nl and I’lue Crons Blue Shiald for each 
fIroman covered; 

4. $150.00 clothirq allovarcc for 1972, and a s’jpplGmantal 
allov/ance for clott.inq o'^ $50.00; 

5. Firf.:n'.en cov'i-r-.id to receive 3 2 days oay in liou of 
i davn; 

£. A lon^^ovity plan, iTovidinc a $20C.00 increment every fir 
.-•.•-'-ars throuah 25 yoar-i' 

7. Salary provisions retroactive to January I, 1072; 

3. LongavlLy r.ayr'’,v';t.'= are net to ho included in basa pay fo^ 
overt ine purpose 

9. The Su-Ovorvioor oL .-iro Drivers shall recnive S10,SQ0-00 
;;or year, retroactive to Jai-.uary 1, 1072? 

10. Grievance nrocevlures providing for hearings before 
supervisor, dopart^’ier.t hand, and Chief Administrativ-s? Officer; 
and the Ba3.ary nrovl?;ion.‘; bcinq sutject to the passage of the 
'recuirod orrlinanco-s 

it '.-i.LOL'/bD Iv the city Coirccil of the 
City of Lojig Crane!'. it ,.ere.l'/ ap-yroves t'.’.e prcpo;;- 2 :I contract 


!Utw--n Clf/ of Loner Branch and the Mow Jersev State Firencn‘s 

Ij ' ' ' ... 

irul'-ual Hf 5 !i?!Volont Ar.caciation Local Mo. 6 ^^, and authorizoj tae 

jl’avor and City Clerk to execute same in L-ehalf of the City, an ‘3 
[ 

BE I‘r FURTUV-'R RESOLVED that this Reroluhion is subject to 

i 

jacproval by th.a Internal Revenue Service and any other Tederai 
j?'.<j 2 ncy having jurisdiction thereof. 
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